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Hisp:inas Organized for Polilical Equality (HOPE). an advocacy organiia1ion 1ha1 worlcs wi1h legislators. 
community leaders and nonprofits 10 advance 1.he m1ercs1 of La1inas. would like to share with )'OU its experience in 
working wilh Corneas!. We hope thal you take our opin.1on into consideration as you decide whether or no1 the 
Corncastffimc Warner Cable merger should move forward. 

Comcast supports our mission of empowering Launas, be they young wo~ or seasoned professionals, wilh digiial 
li1eracy slolls 1ha1 will alter their fiuurc. We have pannercd wilh Comcasl 10 bring its ln1eme1 Esse111ials skills 
training componeni 10 HOPE members and 10 spread the \\'Ord about lntcmcl Essen1ials' nvailabili1y in our 
communi1y. Comcas1 has recently announced 1hat they will be ex1eoding In1ernc1 Essen1ials indefinitely. We at 
HOPE could not be more thrilled by tlus news as i111emc1 access helps aU members of a family succeed. Children do 
bcucr n1 school and parents have the ability 10 look for beuer employment. From our own study "Public Opinion 
Poll of California Lacina Elec1ora1e 2009" - Lntinag that have access 10 lhe lotemel and an email address are 
signilica111ly more likely 10 be infom1ed aboul new srn1c laws and the legislative process in Sacra111e1110 1han La1ina 
vo1ers 1ha1 are noi connec1ed to "new media.·· They are also more likely 10 gel dircc1ly involved in organiza1ions that 
focus on issues tha1 impact on their careers and the quality of life of their families We also found 1ha11he number 
one reason a low-income Launo family would purchase a compu1er and access the ioiemet 1s 10 suppon their child's 
education. for these reasons ensuring a low cos1 opuon 10 1n1emc1 access 10 La1inos is of importance to HOPE. 

HOPE applauds Comcas1's recem e!fons to fulfill their conunumcnt 10 bringing more d1ven.11y 11110 1heir ranks. In 
1he pasl three years. the number of \\'Omen that bold senior-level posiuons a1 Comcas1 has mcrcased by 36 pcrccnL 
To achieve lhis Comcasl has restructured !heir rccru1tmen1 process to auraet dh,ersity talen1 imo their hiring pools, 
directly addressing any shoncomrngs while many companies would simply claim tha1 1hey somehow don'1 a11rac1 
"the righ1 candidaies," Comcasl coolmues 10 lead lhc way on the issue of diversity by offering more than I 00 
inicmnl and excemal programs such as Comcast's Execu1ivc Leadership Career Advancemenl Program (ELCAP) 
and Comcas1's Women in Leadership program, I lowcvcr, we sec this only as a start ond would encourage lhat 
Comcns1 not only continue their current diversuy e ffons bu1 look 10 recruil a Latina Board member and ensure ~lat 
in their procuremem effons lha1 they lead che way 111 contracting with La1ina small business owners. 

If chis proposed transaclion is pemtlned 10 move forward, we look forward 10 working wiih Comcast nnd regulators 
10 help ensure 1ha1 1hcre are low cost opuons 10 in1cmct access; increased advanccmcn1 of Lat inn executi ves wilhin 
the Comcas1 workforce; a Latina 10 serve on the Comcast board; and increase procurement opponuni1ies are offered 
10 La1ina small business owners. HOPE is in suppon of 1his merge wilh lhe undel'Slanding 1ha1 Comcast will no1 
only con1inue bu1grow1hcir curren1 effons in the L.a1ino communily. 

Sincerely, 

II 1. -l" ':. cci~,y 
llclen Iris Torres 
Exccu1ive Dircccor 
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